Internet Resources

* http://www.nowcc.org—the National Older
Worker Career Center site.
* http://www.aarp.org/money/work/ —the
American Association for Retired Persons’
“money and work” web page.
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* http://www.ncoa.org—the National
Council on the Aging operates this site.
Click on “Work and Volunteering.”

* http://seniors.utah.gov—click on
“Employment.”

* http://www.quintcareers.com/mature_
jobseekers.html—employment resources for
older workers.

* http://www.retiredbrains.com—job board
tor older workers; search job listings, post
your resume, and register for an e-mail job-
search agent. Also includes career resources
specifically for older workers.

* http://www.seniorjobbank.org—a job site for
job seekers aged 50+ where you can search for
jobs by job category, industry, location, as well
as post multiple resumes and register for a job-
search agent.

* http://jobs.utah.gov—Utah Department of
Workforce Services’site with electronic job
board, employment tips, etc.

* http://career-advice.monster.com—career
advice for older workers from monster.com

* http://utahfutures.org—career information
tool for students, adults, seniors.

* http://www.abanet.org/aging—the American
Bar Association’s site on law and aging.

* http://www.ncoa.org/content.
cfm?section]D=304—National Council on
the Aging, Work and Volunteering page.
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Workers Over 50 Career Guide

Older Workers:
Re-Imagining Retirement

You might be surprised to know that 54
percent of workers age 65 and over work
because they want to work.

BY LINDA MARLING CHURCH

y now we have all heard dramatic
B stories about older workers who

can no longer retire, or who have
been forced back into the workforce
because they need the income. For some,
that is true. For others, who have chosen

to stay in or re-enter the workforce for a
variety of reasons, it is not true.

In a recent study by the Pew Research
Center, it was found that 54 percent of
workers age 65 and older say they work
because they want to, 27 percent because
they want and need to, and 17 percent
because they have to. Surprised? In that
same study, it was found that 54 percent
of workers 65 and older were “completely
satisfied” with their jobs compared with
29 percent of workers ages 16 to 64. That
satisfaction may come from the fact that
they are working by choice, not necessity.

Myths exist in the workplace that it costs
more to employ an older worker, that
they are technologically inept, and that
they are less adaptable to change—all of
which have been repudiated more than
once by demographic studies.

Who said that we work to 65 and then

retire and start riding around in a golf
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